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Policy for Female Applications and Entry for Egypt University of
Informatics

Access and Participation Plan

The goal of this Access and Participation Plan is to increase the number of
female students applying to, being accepted, entering, and participating in
Egypt University of Informatics. The university is committed to creating an
inclusive and equitable environment for all students, regardless of gender.

Women's Applications
The university will take the following steps to encourage women to apply:

o Partner with high schools to promote the university to female students.

o Give special care and special invitation to female student schools when
the university hosts open houses and information sessions. Allow
female students to be accompanied by their parents.

o Encourage funding agencies to offer more scholarships and financial aid
to female students.

o Make the application process as accessible and easy as possible for
female students.

Women's Acceptance

The university will take the following steps to ensure that female students are
fairly and equitably considered for admission:

o Use a holistic review process that considers all aspects of a student's
application, including academic achievement, extracurricular activities,
and personal essays.

o Train admissions officers on gender bias and how to avoid it.

e Set goals for increasing the percentage of female students admitted to
the university each year.



Women's Entry

The university will take the following steps to help female students transition
successfully to university life:

o Provide orientation programs and workshops specifically for female
students.

o Create a network of female students, faculty, and staff who can support
and mentor female students.

o Offer services and resources that are specifically designed to meet the
needs of female students, such as prayer spaces, and women's health
services.

Women's Participation

The university will take the following steps to encourage and support women's
participation in all aspects of university life:

o Create a culture of inclusion and respect for all students, regardless of
gender.

« Offer suitable housing options.

o Support female students in their academic and professional
development.

o Provide opportunities for female students to participate in leadership
and extracurricular activities.

The university will monitor the implementation of this Access and Participation
Plan and make adjustments as needed. The university will also collect data on
the number of women applying to, being accepted, entering, and participating

in the university. This data will be used to track the progress of the plan and to
identify areas where further improvement is needed.

Implementation

The university will implement this Access and Participation Plan by
establishing a committee of faculty, staff, and students to oversee its
development and implementation. The committee will be responsible for
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The committee will also be responsible for collecting and analyzing data on
the progress of the plan.

The university will also allocate resources to support the implementation of the
plan. This may include funding for scholarships, financial aid, and programs
and services designed to support female students.

Conclusion

The university is committed to increasing the number of women applying to,
being accepted, entering, and participating in the university. This Access and
Participation Plan is a roadmap for achieving this goal. The university will work
with the entire community to implement this plan and to create an inclusive
and equitable environment for all students.



